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BRDHD Guidelines for COVID-19 Isolation and Quarantine 
Updated December 22, 2020 

 
 
 
 

 
 
 

The purpose of this document is to provide information about the process the Barren River District 

Health Department (BRDHD) follows regarding the isolation of COVID-19 cases and quarantine of 

contacts. BRDHD follows the Kentucky Department for Public Health (KDPH) and the Center for Disease 

Control and Prevention (CDC) for guidelines on this topic. Please consult a member of the BRDHD 

COVID-19 notification team for guidance regarding the release of an individual from isolation.  

Please keep in mind that these guidelines are subject to change as we continue to learn more 

about the nature of COVID-19. These guidelines were last updated on December 22, 2020.  

 

Isolation of a confirmed case of COVID-19: 
“Isolation is used to separate people infected with the virus (those who are sick with COVID-19 and 

those with no symptoms) from people who are not infected. People who are in isolation should stay 

home until it’s safe for them to be around others” (CDC). 

 

 

When the infectious period of a confirmed case begins:  

 An individual who was symptomatic when their first positive COVID-19 test was collected has an 

infectious period that starts 2 days before their first symptoms started.   

 An individual who was asymptomatic when their first positive COVID-19 test was collected has 

an infectious period that starts 2 days before their first positive COVID-19 test was collected. 

 

  

It is the jurisdiction and authority of BRDHD to release COVID-19 positive individuals from isolation 

prior to them returning to work, school, or other daily activities. Reported cases will be issued isolation 

orders and provided notification of release from isolation. 

In order for BRDHD to determine isolation release, all cases (symptomatic and asymptomatic) are 

required to follow up with their case manager at the expected end of their isolation period and every 

day afterwards if isolation continues past 10 days post symptom onset/test date. 

BRDHD does not utilize a test-based strategy, in which an individual would be required to test negative 

to be released from isolation. 
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Isolation of symptomatic individuals with a positive test: 

Anyone positive for COVID-19 who has symptoms will be evaluated by BRDHD to determine severity of 

symptoms and the individual’s level of immunosuppression. BRDHD will direct cases to isolate until they 

have met all of the criteria outlined in the most recent Confirmed COVID-19 Disease Release from 

Isolation Guidance (starting on Page 5).  This includes employees, healthcare workers, and others that 

are symptomatic. 

 

Isolation of asymptomatic (never had symptoms) individuals with a positive test:  

Anyone positive for COVID-19 who has NOT had symptoms (asymptomatic) will be evaluated by BRDHD 
to determine severity of symptoms and the individual’s level of immunosuppression. BRDHD will direct 
cases to isolate until they have met all of the criteria outlined in the most recent Confirmed COVID-19 
Disease Release from Isolation Guidance (starting on Page 5). This includes employees, healthcare 
workers, and others that are asymptomatic. 

 

When a case has been released from isolation by BRDHD: 

 They are expected to wear a surgical or cloth face mask for universal source control in a public 

setting. 

 They are expected to revert to the universal source control policy at their facility while at work 

and to KDPH guidance for the general public when in other settings. 

 They are to restrict contact with severely immunocompromised people (e.g., coworkers, public) 

until symptoms completely resolve. 

 With some exceptions, they will not have to enter quarantine if they are identified as a close 

contact to another case of COVID-19. 
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Quarantine of Close Contacts: 
“Quarantine is used to keep someone who might have been exposed to COVID-19 away from others. 

Quarantine helps prevent spread of disease that can occur before a person knows they are sick or if they 

are infected with the virus without feeling symptoms. People in quarantine should stay home, separate 

themselves from others, monitor their health, and follow directions from their state or local health 

department” (CDC). 

Quarantine begins immediately after exposure to a confirmed case during their infectious 

period.  

 Anyone determined to be a close contact to a case of COVID-19 should immediately begin 

quarantine, regardless of whether or not they have been contacted by BRDHD.  

 Until further notice, BRDHD will not establish communication or collect information regarding 

individuals in quarantine.  

 Cases are provided the Quarantine Advisory Letter with instructions to share with their close 

contacts. This letter provides direction on who needs to quarantine, how to quarantine, and for 

how long an individual should quarantine.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Exposure is based upon being within than 6 feet of the case for more than 15 minutes cumulative over a 24 hour 

period while the case is infectious/contagious.  

“Contact” can be constituted by many specific situations and should be assessed by public health personnel 

when questionable.  Close contact could be due to being coughed or sneezed upon by a confirmed case, 

sleeping in the same room though more than 6 feet apart for an extended period of time, physical contact with a 

confirmed case, sharing of food, drink or other personal items (e.g., utensils, cigarettes), extended time in an 

enclosed space with limited ventilation, etc. 

Individuals who are exposed to a contact but not exposed to a case (i.e. a contact to a contact) are not asked to 

quarantine unless that contact becomes a case. At that point, the individual would meet the criteria for close-

contact.  
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Quarantine Period Determination Tool Kit 
Option 1: 14-day quarantine (RECOMMENDED) 

This contact should remain in quarantine until: 

14 days after their last exposure to a verified case of COVID -19 (or 14 days from case’s release date, if a 

household contact), as long as they do not develop symptoms.  
 

Option 2: 14-day quarantine when contact is around immunocompromised persons 

A 14 day quarantine is recommended for all contacts to a case of COVID-19; especially if the contact will 

be around people that are high-risk for the virus: elderly, people with co-morbidities, or people who are 

otherwise immunocompromised.  

This contact should remain in quarantine until: 

14 days after their last exposure to a verified case of COVID -19 (or 14 days from case’s release date, if a 

household contact), as long as they do not develop symptoms.  
 

Option 3: 7 day Test out of quarantine 

A contact who does not develop symptoms can quarantine for seven (7) days if they receive a negative 

COVID-19 antigen or PCR test collected five (5) or more days after last exposure.   

Without symptoms, this contact should remain in quarantine until: 

7 days after their last exposure to a verified case of COVID -19 (or 7 days from case’s release date, if a 

household contact), as long they test negative 5 days after last exposure (or five (5) days from case’s 

release date, if a household contact).  
 

Option 4: 10 day abbreviated quarantine 

A contact who does not develop symptoms can quarantine for ten (10) days without testing for COVID-19.  

Without symptoms and without testing, this contact should remain in quarantine until: 

10 days after their last exposure to a case of COVID -19 (or 10 days from case’s release date, if a 

household contact).  
 

Option 5: Symptomatic Contact 

A contact who develops symptoms anytime within 14 days of last exposure to a positive case of COVID-19 

should: 

 Seek COVID-19 testing 

 A contact should remain in quarantine for 14 days after their last exposure regardless if they 

receive a negative test. A negative test does not rule out possible infection.   

 If a close contact tests positive they will be considered a case and will follow BRDHD isolation 

criteria. 

 If a close contact tests negative during their 14-day quarantine they will remain in quarantine.  

This is due to the contact still being within the incubation period; they are still at risk to develop 

disease from their exposure. 
 

These steps are instituted in the interest of the public health and in alignment with guidance developed by the 

Centers for Disease Control and Prevention, December 3, 2020. CDC continues to endorse quarantine for 14 days 

and recognizes that any quarantine shorter than 14 days balances reduced burden against a small possibility of 

spreading the virus. CDC will continue to evaluate new information and update recommendations as needed.  
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Confirmed COVID-19 Disease Release from Isolation Guidance 
(Release from Isolation/Return to Work) 

Adapted by BRDHD from KDPH August 26, 2020 Document 
 

Barren River District Health Department (BRDHD), consistent with The Kentucky Department for Public 

Health (KDPH) and CDC guidance, recommends a symptom-based strategy to determine resolution of COVID-

19 clinical disease and likely infectivity. This guidance represents KDPH’s best expert judgment on this date 

and will continue to evolve as understanding of COVID-19 improves. 

 

MILD TO MODERATE SYMPTOMS AND NOT SEVERELY IMMUNOCOMPROMISED:  

Individuals who have tested positive for COVID-19 who have mild to moderate symptoms should be 

excluded from work (remain in isolation) until all the following criteria are met:  

 At least 10 days have passed since symptoms first appeared; and  

 At least 24 hours have passed since last fever without the use of fever-reducing medications; and,  

 Symptoms (e.g., cough, shortness of breath) have improved.  
 
Mild Illness: Individuals who have any of the various signs and symptoms of COVID-19 (e.g., fever, cough, 

sore throat, malaise, headache, muscle pain) without shortness of breath, dyspnea, or abnormal chest 
imaging.  

Moderate Illness: Individuals who have evidence of lower respiratory disease by clinical assessment or 

imaging, and a saturation of oxygen (SpO2) ≥94% on room air at sea level.  

 

Additional Considerations: 

Refer to Additional Consideration Notes Page 

 

 

 

 

 

 

 

 

 

 



COVID-19 Isolation and Quarantine Guide for Worksites with 
Employees Residing within BRDHD Jurisdiction 

  12/22/20 

7 

 

SEVERE OR CRITICAL ILLNESS: 

The purpose of defining severe or critical illness is to avoid releasing cases while they are still infectious. 

Individuals with severe or critical illness related to COVID-19 are likely to remain infectious longer than 
others.  

 

Severe or critical illness maybe difficult for investigators and cases to determine. Therefore, 

consider any case that required hospitalization or becomes hospitalized to meet severe illness.  

Rationale being most COVID-19 cases that are hospitalized require O2 and at a minimum default 

to severe.  

 
Individuals who have tested positive for COVID-19 with severe or critical illness, should be excluded from 

work (remain in isolation) until all the following criteria are met:  

 At least 20 days have passed since symptoms first appeared; and,  

 At least 24 hours have passed since last fever without the use of fever-reducing medications; and,  

 Symptoms (e.g., cough, shortness of breath) have improved.  

 
Severe Illness: Individuals who have respiratory frequency >30 breaths per minute, SpO2 <94% on room air 

at sea level (or, for patients with chronic hypoxemia, a decrease from baseline of >3%), ratio of arterial 
partial pressure of oxygen to fraction of inspired oxygen (PaO2/FiO2) <300 mmHg, or lung infiltrates >50%.  

Critical Illness: Individuals who have respiratory failure, septic shock, and/or multiple organ dysfunction.  

In pediatric patients, radiographic abnormalities are common and, for the most part, should not be used as 
the sole criteria to define COVID-19 illness category. Normal values for respiratory rate also vary with age in 

children, thus hypoxia should be the primary criterion to define severe illness, especially in younger children.  
 

 

Additional Considerations: 

Refer to Additional Consideration Notes Page 
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SEVERELY IMMUNOCOMPROMISED: 
 

 

The purpose of defining severely immunocompromised is to avoid releasing cases while they are 

still infectious. Individuals with decreased immune response (immunocompromised) are likely to 

remain infectious longer than others.  
 

Investigators should inquire with the case to establish if the outlined description of being 
severely immunocompromised is met. When the investigator is unsure if the outlined criteria is met, 

then default to the case’s judgement of their health status.   

 
 

Symptomatic individuals who have tested positive for COVID-19 who are severely immunocompromised, 
should be excluded from work (remain in isolation) until all the following criteria are met:  

 At least 20 days have passed since symptoms first appeared; and,  

 At least 24 hours have passed since last fever without the use of fever-reducing medications; and,  

 Symptoms (e.g., cough, shortness of breath) have improved.  

 

Asymptomatic individuals who have tested positive for COVID-19 and are severely immunocompromised 

should be excluded from work (remain in isolation) until 20 days have passed since the date of their first 

positive COVID-19 viral diagnostic test. 

 

Severely Immunocompromised: Is not clearly defined in the CDC guidance or in the studies providing the 
basis for the guidance.  

 Some conditions, such as being on chemotherapy for cancer, untreated HIV infection with CD4 T 

lymphocyte count <200, combined primary immunodeficiency disorder, and receipt of prednisone 

>20mg/day for more than 14 days, may cause a higher degree of immunocompromise and inform 

decisions regarding the duration of Transmission-Based Precautions.  

 Ultimately, the degree of immunocompromise for the patient is determined by the treating provider, 

and preventive actions are tailored to each individual and situation.  

 In general, other factors, such as advanced age, diabetes mellitus, or end-stage renal disease, may 

pose a much lower degree of immunocompromise that may not warrant the extended isolation 

period. 

 

Additional Considerations: 

Refer to Additional Consideration Notes Page 
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ASYMPTOMATIC AND NOT SEVERELY IMMUNOCOMPROMISED: 

Individuals who have tested positive for COVID-19 who have not had any symptoms and are not severely 

immunocompromised should be excluded from work (remain in isolation) until 10 days have passed since 

the date of their first positive COVID-19 viral diagnostic test (i.e., date the sample was obtained from patient, 

not reported by lab). 

 

Additional Considerations: 

Refer to Additional Consideration Notes Page 
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RESIDENTS RETURNING TO CONGREGATE SETTINGS: 

Residents who tested positive for COVID-19 who are returning to congregate settings (e.g., long-term care 

facilities, behavioral health hospitals, prisons, etc.) 

KDPH concurs with CDC and advises use of a time-based strategy rather than a test based strategy to 

establish return to congregate settings. At this time, there is insufficient medical evidence to support the 

requirement for repeat diagnostic testing as a condition for the return of a COVID-19 patient to a congregate 

setting. 

KDPH recommends that these residents remain in COVID-19 transmission-based precautions until all the 
following criteria are met:  

 At least 14 days have passed since symptoms first appeared (if mild or moderate*) or at least 20 days 

have passed since symptoms first appeared (if severe or critical*); and,  

 At least 24 hours have passed since last fever without the use of fever-reducing medications; and,  

 Symptoms (e.g., cough, shortness of breath) have improved.  

 
*To make a determination on severity of illness refer to Confirmed COVID-19 Disease Release from Isolation 

Guidance pages 1-4 
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ADDITIONAL CONSIDERATION NOTES PAGE:  

Testing for COVID-19 after recovery from illness and release from isolation.  

 For persons previously diagnosed with COVID-19 who remain asymptomatic after recovery, retesting 

is not recommended within 3 months after the date of symptom onset (date of testing, if 

asymptomatic) for the initial COVID-19 infection. Likewise, quarantine is not recommended in the 

event of close contact with an infected person during that period.  

 For persons who develop new symptoms consistent with COVID-19 during the 3 months after initial 

infection, if an alternative etiology cannot be identified by a provider, then the person may warrant 
retesting; consultation with infectious disease or infection control experts is recommended. Isolation 

may be considered during this evaluation based on consultation with an infection control expert, 
especially in the event symptoms develop within 14 days after close contact with an infected person.  

 
Return to Work Practices and Work Restrictions for healthcare workers who have tested positive for 

COVID-19:  
After returning to work, employees should:  

 Wear a surgical facemask for source control at all times while in a healthcare facility until all 

symptoms are completely resolved or until 14 days after illness onset, whichever is longer. A surgical 
facemask instead of a cloth face covering should be used by these employees for source control 
during this time period both at work and in public. After this time period and for the duration of this 

pandemic, employees should revert to the universal source control policy at their facility while at 
work and KDPH guidance for the general public when in other settings.  

 Be restricted from contact with severely immunocompromised patients (e.g., transplant, 

hematology-oncology) until 14 days after illness onset.  

 Self-monitor for signs & symptoms of illness and seek re-evaluation from occupational health or their 

healthcare provider if fever and/or respiratory symptoms recur or worsen.  

 Know that surgical facemask for source control does not replace the need to wear an N95 or higher-

level respirator (and other recommended PPE) when indicated, including when caring for patients 
with suspected or confirmed COVID-19. (Of note, N95 or other respirators with an exhaust valve 

might not provide source control.) 

 
Return to Work Practices and Work Restrictions for non-healthcare workers who have tested positive for 
COVID-19:  
Upon release from isolation and return to work, employees should:  

 Wear a cloth facemask for source control at work at all times when in proximity to others and in 

confined spaces with others (including break areas), until all symptoms are completely resolved or 
until 14 days after illness onset, whichever is longer. After this time period and for the duration of 

this pandemic, employees should revert to the universal source control policy at their facility while at 

work and to KDPH guidance for the general public when in other settings.  

 Be restricted from contact with severely immunocompromised people (e.g., coworkers, public) until 
symptoms completely resolve or 14 days after illness onset, whichever is longer.  

 Self-monitor for signs & symptoms of illness and seek re-evaluation from occupational health or their 

healthcare provider if fever and/or respiratory symptoms recur or worsen.  
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CONTACT GUIDANCE 
 
EXPOSED ASYMPTOMATIC HEALTH CAREWOKERS 
A. Work in healthcare settings for those exposed but not yet symptomatic or not yet testing positive for 

COVID-19:  
 

 Healthcare providers and first responders, who are exposed but not symptomatic, should quarantine 
for 14 days if possible. If they are critical to healthcare work and a staffing crisis would ensue without 

them, they may be permitted to work, but required to wear a surgical mask at all times when on the 
job for 14 days after exposure. Whether quarantining or working, they should practice social 
distancing principles, actively monitor for symptoms, and self-isolate the moment any symptoms 
(e.g., elevated temperature, sore throat, cough or other respiratory symptoms, loss of smell or taste) 
arise. Healthcare workers who were exposed and develop symptoms should be tested immediately.  

 
 

EXPOSED ASYMPTOMATIC ESSENTIAL INFRASTRUCTURE WORKERS 
B. Work in non-healthcare settings for those exposed but not yet symptomatic or not yet testing positive 

for COVID-19:  

 
 Workers in non-healthcare settings, who are exposed but not symptomatic, are to quarantine for 14 

days. They should actively monitor for symptoms and should be tested immediately if any 
signs/symptoms consistent with COVID-19 develop.  

 

 
 
 

 

 

 

 

 

 

 

 

  

A contact should remain in quarantine for 14 days after their last exposure regardless if 

they receive a negative test. A negative test does not rule out possible infection.   
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QUARANTINE ADVISORY FOR CLOSE CONTACTS OR HOUSEHOLD 
 

You have been identified as having close contact with a person or persons who have tested positive for 

novel coronavirus disease 2019 (COVID-19) when the person was known to be contagious. 

What Counts as Close Contact? 

 Being within 6 feet of someone who has COVID-19 for a total of 15 minutes or more 

 (e.g., three 5-minute exposures for a total of 15 minutes). 

 Being sneezed or coughed on or somehow got respiratory droplets on you. 

 Had direct physical contact with the person (hugged or kissed them). 

 Shared food, eating or drinking utensils, or other personal items. 

 Providing care at home to someone who is sick with COVID-19. 
 Sleeping in the same room though more than 6 feet apart for an extended period of time. 
What do I need to do? You need to quarantine for 14 days after your last exposure regardless if you get 
a negative test. A negative test does not rule out possible infection. Please follow the guidelines below: 
 

1. Staying Home from Work, School and Other Public Places 

 CLOSE CONTACTS:  Your quarantine will last 14 days from the date of your last exposure. 

 The length of your quarantine depends on when you were last exposed to the person with the virus.  
 HOUSEHOLD CONTACTS: Your quarantine will last for an additional 14 days after the case has recovered.  
 If you work in healthcare or with high-risk individuals you should notify your employer. 

 Guidance for the new CDC COVID-19 Quarantine Options: See KY department for Public Health document at 
this link: 
https://dnks20yxl1c2u.cloudfront.net/381d0fbb43b611527a8f1c329301ef51fd555fcf/New%20CDC%20Qu
arantine%20Guidelines%20in%20Plain%20Language.pdf 

 
2. Separating Yourself from Others at Your Home for Their Safety 

 Follow social distancing guidelines and stay at least 6 feet away from other people. Especially for those at higher risk of 

severe illness, particularly older adults and those of any age who have severe underlying health conditions. 

 Do not have visitors. 

 Stay in a separate room and use a separate bathroom, if possible. Wear a face mask if you must be in the same room. 

 Wash your hands often with soap and water for at least 20 seconds. Clean your hands with an alcohol-based hand 

sanitizer that contains at least 60% alcohol. 

 Avoid sharing food, drink, or other personal items. 

 Clean and disinfect all surfaces that are touched often such as doorknobs, light switches, countertops, and phones. 

 Postpone all non-essential medical appointments. For critical medical appointment call the healthcare 

provider ahead of time and tell them that you are in quarantine.  

 For emergencies, call 911 and notify the dispatch personnel that you are in quarantine. 

 

3. Monitoring Your Health  

 Watch for fever, chills, cough, difficulty breathing, fatigue, muscle or body aches, headache, loss of taste or 

smell, congestion, sore throat, nausea, vomiting, or diarrhea.  

 Symptoms may appear 2 to 14 days after your last contact with a positive case.  

 If you start showing symptoms you need to get tested and to stay in quarantine until the 14 days are over from the day of 

the exposure. If you test positive the health department will reach out to you.  

 

 

https://dnks20yxl1c2u.cloudfront.net/381d0fbb43b611527a8f1c329301ef51fd555fcf/New%20CDC%20Quarantine%20Guidelines%20in%20Plain%20Language.pdf
https://dnks20yxl1c2u.cloudfront.net/381d0fbb43b611527a8f1c329301ef51fd555fcf/New%20CDC%20Quarantine%20Guidelines%20in%20Plain%20Language.pdf
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THIS SECTION APPLIES ONLY TO HEALTHCARE WORKERS AND FIRST RESPONDERS 
Your agency administration must determine and advise you that you meet the criteria to be considered a Critical 

Worker 

 
Only Healthcare workers and first responders fall into this category 

Critical Workers, who are identified as close contacts to a COVID-19 case, may be exempt from specific 
quarantine that allows them to only go to work. 

 

Remember, when possible Critical Workers should quarantine. 

Employer, before you determine your employee is needed at the worksite the following criteria should apply: 

 The job duties cannot be performed by anyone else. 

 A staffing crises would result without the employee. 

 The healthcare system or public safety would suffer if the employee stays home for 2 weeks or longer.  

 Assessment of the risk the employee may pose to others who are vulnerable in the community. 
 
If your employer has determined you are a Critical Worker exempt from specific quarantine, you must follow these 

guidelines for 14 days after your last contact with the person who has COVID-19: 

1. Quarantine at home while not working.  

2. Maintain social distancing (staying at least 6 feet away) within the workplace from other employees, 

patients, and the public. 

3. Actively monitor for symptoms including fever, chills, cough, difficulty breathing, fatigue, muscle or body 

aches, headache, loss of taste or smell, congestion, sore throat, nausea, vomiting, or diarrhea.   

4. Check and report to supervisor both temperature and absence of symptoms at least twice daily.  

5. Self-isolate and do not go to the workplace if any mild symptom/s occur. 

6. Get tested if they develop any symptom/s consistent with COVID-19. 

7. Wear a surgical mask (not a cloth mask) when not working with patients. 

8. Wear full PPE when providing patient care or public services and assure that the patient is 

wearing a surgical mask. 

9. Disinfect and clean work spaces such as offices, bathrooms, common areas, shared electronic 

equipment routinely. 

 

Contact Southern Kentucky 211 or Barren River District Health Department at 270-781-8039 

If you need help getting medications, food or for questions. 
 

Thank you for keeping our community safe and healthy 
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For additional information please see:  

 When to Quarantine: https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/quarantine-

isolation.html 

 Interim Guidance for Businesses and Employers to Plan and Respond to Coronavirus Disease 

2019 (COVID-19): https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-

response.html  

 Discontinuation of Isolation for Persons with COVID -19 Not in Healthcare Settings: 

https://www.cdc.gov/coronavirus/2019-ncov/hcp/disposition-in-home-patients.html.   

 You may also visit the Governor’s Healthy at Work website that is routinely updated for further 

guidance: https://govstatus.egov.com/ky-healthy-at-work 

 

 

BRDHD Worksite Team 
Points of contact for worksites and employees with questions about isolation, quarantine, exclusion, 
release, and Healthy at Work policies.  
 
BRDHD Phone Number: 270-781-8039 
BRDHD Fax Number:  270-796-8946 
 

 India Martinez 
Communicable Disease Team Paraprofessional 

Ext 105 

india.martinez@barrenriverhealth.org 

Worksite Team Coordinator 

POC for worksites 
 

 Selina Blick 
Health Education Team Leader 

Ext 371 

selina.blick@barrenriverhealth.org 

POC for worksites 
 

https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/quarantine-isolation.html
https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/quarantine-isolation.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/disposition-in-home-patients.html
https://govstatus.egov.com/ky-healthy-at-work

